Memorandum of Understanding for Workforce Innovation and
Opportunity Act (WIOA)

Local Wotkforce Development Board 14, Chief Elected Officials of St,
Chattes, St, James, and St John Parishes, and One-Stop Partners

BACKGROUND: The Workforce Innavations Opportunity Act July 22, 2014, established the craation of
Workforce Areas and the State of Loulslana certified 16 Local Workforce Davelopment, Boards atound the
state, These boards wate givan oversight for the state’s Qne-5top Job Center System, hereafter referred
to as Center. Locally, the Workforce Development Board 14 znd the Chiaf Elecbed Offtels] of Area 14
Consortium hava selectad St. Charles Parish as the primary Grant Recipient. The Workfarge Developmunt
Board 14 satves as the adminlstrative and fiscal agent and staf¥ support to the Workforee Develapment
Board, The Workforce Development Board 14 has successfully served us grant reciplent and
adminlstrative entity for amployment and tralnlng programs. The Worldorce Developmant Board
{WDB14), in accordance with the Workforce Innovation Opportunity Act and its stated purpose, has
established a One-Stap delivery system through which cors employment-ralatad services are provided
and through which s central One-Stop Carssr Solytlon Center network Is established, The Centers are fully
aparational with muftiple partners providing services from the cehters, either physivally ar eléctronlcally.
The Camprehensive Canter located in St. Charles Parish s a full-service centur as definad by the Workforce
Innovations Opportunlty Act {WIOA), Two satellite ot afflfjate centers are operated in the followlng
parlshes; St James and St, John the Baptist Parlshes.

FURPOSE! The purpose of this Memorandurm of Undearstanding Is to tdentily and coordinate a varlety of
workforce development resources to create a saamless, customer-friendly system that addrasses the
heads of empleyers and job seekers. The One-Stop systerm will offer a varlety of job placement, edu catloh,
Job tralning, human servicas, and other workfares development sarviees to residents of the varlous
Parishes, This Memerandum of Understanding astablishas commitments, joint processes, and procedures
that gnalle partners to Integrate core, In tensive, tralning and career services according to Cost Allocation
Plans that define services that are financlal and non-fnanclal commitments, and are a part of thig
Memarandum by teferance. {Ref Loulslana OWD Policy 2-30)

I conjunction with the Chief Elected Offictal {CEQ), River Parishes Business and Career $olutlon Centers
{RPBCSC}, and One-Stop Partners, Local Workla ree Development Board 14 has discussed, hagatiated,
agread, and devedoped the fayout of the execution of the Ong-Stop delivery system for Lonal Workforce
Davelopment Araa 14 {LWDA 14), LWDB 14, with the agreemant of the Chiaf Elacted Officlal {CEO), shall
develop and entar into this Mamarandum of Understanding (MOU} ketween the LWEE 24, RPBCSC, and
the One-Stap Partners under the Workforea Innovation and Oppartunity Act {WIOA),

INTRODUCTION: The Local Workforea Davelopment Board and the LWDA 14 One-Stop partner agencles
enter Into this agreement to ensure that tho fallewing principles are implemented:
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*  Universal Aceess - All customers, Including those with speclal needs and barrars to employment,
will have: access to a core set of services at each Bustnass and Carzer Solutlons Centar dusigned
to provide Information to make Informed caragr and workforce development declsions, Career
sevvices, individualized caraer services, training services, and follow-up services will be made
avallabla as appropriate on.slte and/or through multpl= off-site partner locations,

¢ Qne-Stop Appronch - Ensure that services ars business-customer focused and outcome hased
and responds to the workfores Investment needs of businesges, All lob seekars may sxplore work
preparation and career development sarvices and have sccess to Information on g range of
amplsyment, tralning, occupationat and edueation programs. Services will be made available
through the American Job Centars, through off-site locations, or through an efectronly systam
convenlent to the customers,

¢ Individual Cholca « Job Seekers including those with disablllties andfor other barrlers to
sployment, will hava access to a multitude of career, sklll, employment, and tralning
information to obtaln the services and skifts they need to enhance thelr employment
npportunities, based on their individual needs, Buslnesses looki ng for workers wilt be connected
with quallfied Individuals seaking em playment,

+  Floxtbility - Through Integration of servicas in the One-Stop delivery system, state and local
entitles will have the flexlbiity to implement an Innovative and comprehensive workforce
developmant aystem. '

*  Accountabllity - Partners and tratning providers will bg accountabla for thelr performance and
that of the One-Stup delivety system, The deslgn and management of the Caraer Solutions centers
and the delivery of servicas mast be reshonsive to meeting the needs of the customar and
employers, Customer satisfaction will ba g key measure of accountability,

PARTIES TO THIS MEMORANDUM OF UNDERSTAN DING: Requived Partnars WIDA 121 {h){1}{8}

L

ER
b

7

Title 1 Adult, Dislocated Woerkers, Youth, Joh Corps, YouthBufld, National Farmworkers Jobs Program
{NFIP} and Natlve Amarican Programs

Programs authorlzed under the Wagner-Peyser Act

Adult education and litaracy activities authorized under Title |
Programs authorfzed under Title | of the Rehablfitation Act of 1973
Activities autharized under title V of the Older Americans Act of 1965

Career and technical education programs at the postsecondary level authorized under the Carl D,
Perkins Career and Technleal Education Act of 2008

Activitles authorized under chapter 2 of ttle i of the Trade Act of 1974
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8. Actlvities authorlzed uhder chapter 41 of titla 88, United States Code: foh Counseling, Trathing, and
Placement Service for Veterans

% Employmant and training activitles carried aut under the Communlty Services Black Grant Act

10. Employment and training activities rarvied out by the Daportment, of HousIng and Urhan Develspment
11, Prograes authorized undar state unamploymant compensation laws

12. Programs autharized under section 242 of the Second Chance Act of 2007

13. Progras authorlzed under part A of tidle [V of the Soclal Security Act; Temporary Assistance for Naady
Famllias.

Additional Pavtnars may particlpate in the Area’s Ona-Stop Dellvary System with the agreement of the
LWDB 14 members and the CEO,

SYSTEM DELIERY: The local WDB is required to establish ard operate local servica dalivery systams in
aecordance with WIDA section 121, with the W) DA State Plan, and with the Wina Reglonal/Local Flan for
the respective local area. WIOA Saction 1384(c) lists the services and activities that must ke provided
through the service delivery systam. WIOQA section 107(d) provides the Local Warkforce Develspmant
Goard {LWDB} with the rasponsibility for oversight of the service delivery system in each local area anit
requires tha LWDB to describe the activitles and function of the sarvice delivary system and to prascribe
tha guldelines for carrying out these respomsibiities in the local WIOA Plan.

LWDA 14's Comprehensive Ganter located in St, Charles Parishis a full-service canter as definad by WIDA,
LWDA 14’s delivery system also conslsts of two aifiliate officas operated In St famas and St John the
Haptist parishas,

[ "Lecation tehter Name Canter Addrass
Coda
St. Charles Parish Business and Carear 737 Paul Millard froad, Sulte 24
1 Solutign Canter Lufing, LA 70070
{Somprehansive Center) _ 8
. $. Jamas Parlsh Business and Carsar 2631 Highway 20 Wast
2 Solution Centar Vachsris, LA 70090
{Alflliata Centar) o
St, Joht the Baptist Parish Buginess and 1708 Chantilly Driva, Suite A
3 Carper Solutlon Center LaPlace, LA 70068
(Affiliate Conter) !
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GOALS: Jointly, the partles to this Memorandum of Undarstan ding agres to work togather to;

A Ellminate the unwarranted duplicetion of servicas, raduce administrative costs, and enhance the
participation and parformance of customers servad through the system,

B, Establish guldelines for ¢reating and malnta Ining a couperative warking ralationshi P, 1o fasilltate joint
planning and evaluation of services, and to develop more efficlent management of imited financial
and human resources.

C. Bulld & workfarce development system that upgrades Loulslana’s workplace skills and enhances the
econamle development of the parish,

ROLES/RESPONSIBILITIES: Partles to thiy Memcrandum of Understanding agree fointly & coordinate and
perform the activities and services descrlbed heraln within the scope of Jegislative requiremants
governing the parties' respective programs, services, and agancles.

The term “access" refers to providing services thro ugh vne of tha following reethads:

»  Codocation - Partner’s progeam staff are physleally presant/located at the Dne Stop Center
*  Direct access through realtime technology — Access through two-way communieation and
Interaction between customers and BCSC partnets that result in sarvices being provided. For
axampla
o Emall or Instant Messages d
o Telephone
¢ Web-tonferencing softwars (ie., 2aom, WehEX, Google Meet, Microsoft Trams,
Facetime, etc.)
o Referrals (ldentification of & single point of contact. for sarvice delivery at sach partner
program)

All parties ngrea to;

a) Provide access theough the Dne-Stog delivery system, including making the careor serviges
eligihitty datermination, outreach, initial assessment, labor exchange sarvice, Job séarch,
rectultment, referrals, Job Iistings, tralning provider Information, local nrea berformance,
supportive service Infarmation, financial ald assistance, carear planning, financial fitaracy, and
more) that are spplicable to the program or activites avaflable at the One-Stop centers,

b.) Subject to avallabflity and funding agency approval, each partaer will coptribute # fulr sharg of
funds proportionate to the use of sarvices by Individuals attributable to the partner’s programs,
These cantributions may be provided via Cash or In-kind services, as outlinad In the Ono-Stop
Center's Cost Allocation Plan, (see attachment 5F)

¢} Enterintoalocal MOU {shown by signature I this document} with the local hoard, ralating to the
operation of the One-Stop system,

d.) Participats In the operation of the One-Stop system cansistent with the tarms of this MOU and
tha requirements of the federal laws authorizing the program or activitles,

&) Identlfy strategles to meet the needs of ind ivicduals with barriers to employmant,
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£} Ensure One-Stop centers are utlllzing up-to-date und functional technology (computers, coplers
and fax machines)

g) Ensura that all Americans with Disabifitias Act requiraments are mat, both physical and

tachnclogy accommodations.

h.} Ba avallable to customars for selfservica of staff-assisted servica with access to n wide range of
fob search and carear development services, Both electronlc access and personal service tlalivary
chalces wil ba part of service doslgn

L) Participate in the use of common practices and procedures; farms and ¢ocuments; softwara
systems{applications; and other forms of media as agreed to by all parties in tha performance of
the BCSC services, activitlas and functions that support the One-Stop Dalivery System,

I} Assure that sarvices are responsive to the neads of the community by surveying customer's
feedback on eceess to system services,

k) Partleipata in A process of program review and continuous improvement iltiatives to offer the
best possible services and selze opportunities for further axpansion of services.

L) Commitment to crass-tralning program staff,

m.) Provide priority services to vaterans and thelr farnfly members: AN federally funded em ployment
und training programs adminlstered by all O e-Stop Center Partnars will include a veteran
priotity system to provide maximum employment and tralning apportunitles to vederans and
other eliglble parsons within each targatad group as establish by applicable federal law and
state and federal policy in the service area. :

) Cormply with One-Stop policles and procedures regarding customar confidentia fity, data
security, and refercals hetween partners,

« Al data, including eustomer Personal tdentifying Information (P}, cllected, used, and
disclased by Partnars wiit be subject to the followlng:

o Customer Pl will be properly secured In accordance with the Arez 14 policies and
procedutes regarding tha safeguarding of pi],

o Tha collection, use, and disclosure of customer educatfon records, and the pi
contained thereln, os defined under FERPA. shal| comply with FERPA and
applicable State privacy laws, '

o Ali confldential data contsined in U) wage rocords must be protected in
accordance with the requirements set forth In 20 CFR 361.38,

o Customer data may be shared with other programs, for those programg’
purpasas, within the AJC network only after the Ihformed writtan consant of the
Individual has been obtalned, whers required,

o CustomerData will be kept confidant lal, consistent with Federal and State privacy
laws and cagulations.

o Partners will ensure compliance with thelr federal and stata confidentiality laws
when transferting information for referrals to One-Stop and other partnars, Aj)
partners will safaguard and protect the information tecelved and utiflze only for
puiposes ootfined In this agreament.,

0.} Assume Ilaklity for Jts actions and the actions of ts agents and hold harmlass, defend and
indemnify all other parties to this Memorandum frors any and all clalims for damagas, inciuding
cost and attorneys' fees resulting, In whale or part, from the Partner or its agents' activitles
Urdar this Memotandum,
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LWDA 14 utllized both formal and Informal meetingg, phone calls, and/or amalls to Identify the
services/programs ta be offered/provided by mandated parthers s part of this MOU. In addition, LWDA
14 will be responstble far hosting quarterly partner meetings to provide opportunities for LWDA 14 and
its partners {mandated and voluntary} to share updates on services/processes/performance, best
practices, opportunities to collaborate, upcoming events, andfor ureas of cencarns,

Staff Physically Locatad at LWDA 14 Comprahiensive American Job Ganter
Program Number of Employees Numbar of Hours ]
Title | Program Staff 5 AQ haurs/waak
Wagner-Peysar 2 40 hours/week
Statf Physicaily Located at LWDA 14 Affillate Amercan Job Centar {5, Jamos)
Program Number of Employees Number of Hours
Titte | Program Staff 2 #0 hours/week
Staff Physleally Lacated at LWDA 14 Afflilute American Job Center (St John the Baptist)
| Program Numbsr of Employsees Number of Hours
Titte | Program Staff 1 40 hours fweak
| Wagner-Peysar kS 40 hours/waek
Disabled Veterans Qutreach Program 1 40 hours/waek

ONE-STOP QPERATOR: LWDE 14 selacted the One-Stop Qperator, Closing the Gap Consulting, LLC,
through a competitive process In accordanca with Uniform Guidance, WIDA and its implementing
regulations, and local procuremsnt laws and regulations, All dacumentation for the campetltive Onn-Stop
aperator procurement and selaction pracess is published and may he viewsd on the River Parishes WDi3
website at wgf,{wm.stchartasg‘arish,ggyjm_sIdientsgbugigqug;agg-ggr;ggr«gggut[ons;g@gugmjg,{p‘ygg
garishes-workforce-develonment-board.

METHOD OF REFERRAL: Partnars will utifize approved methods of referrals of Individuals butween One-
Stop operators and Ona-Stop partners for appropriate services and activitles. Referring agency should
contact customer within 48 hours, If raferring agency Is not abile to make contact within the 48 hours,
then should keep the referral opan for 30 days and reach but within that tmeframe,

COST OF SERVICES (WIOA Regulations 678,700, USDOL Decernbar 27, 2006: Infrastructure Funding
Guidance}: Tha Local Workforce Development Board 14 and One Stop Partners’ “Infrastructure Funding
Agreement” {IFA) provides the infrastructure and shared servicos budgst, identiffes all One-Stop
partners/CEOs/local Board(s) partivipating, and describes the periadic raview and reconeillation prosess
to ensire aquitable benefit among partners, Cost allocation among Parties shall meet WIOA regulations,
Federal Uniferm Guidance, including the partner programy’s autharldng law and implementing
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regulations, and stite tules, policies, and guldelines, The infrestructure funding agreement (IFA) may have
o different effactive ime-petlod from the duration of the MOU,

CERTIFICATION AND CONTINUOUS IMPROVEMENY: The parties hereln shall comply with establishad
Certifisation and Continuous Improvement Crlterls sstablished by the state board, in consultation with
CEQs and logal hoards. The objective criterla and procadures for use by local boards In assessing at least
onda evary 3 yours the effuctiveness, physical and programmatic accassiblilty In accordance with section
138, if applicable, and the Americans with Disabllitles Act of 1990 {42U.5.C, 12101 et saq.), and continuous
Improvement of One-$tep centers And the Onw-5top dellvery systam,

PERFORMANCE AND ACCGUNTABILTY: Each partner Is responsibla for ensuring that Its leglsluted
programs, services, and activities ara provided In the Ore-$tep center in accordance with the goals,
objectives, and perfarmance maasweas of the Waorkforee Innovatian and Qpportunity Act{WIOA)P.L 113-
128 and regulations, Each partner apress to work to suppart the achievament of WIDA and One-Stop
performance measures,

MONITORING AND QVERSIGHT: The CEO, the LWDB, the Unlted States Department of Labar {UsboL),
ard local aren administrative entlty have the right to monitor activities under this MOU to ensure
perfermance geals are belng maintalned and that the MOU terms and conditions are bejng fultiilad, The
partnars shall permit on-site visits and reviews by the above-mentionaed sgencies or their designee.

DISPUTES: The One-Stop Centers wil Rinction by consensus under the diceetion of Workfarce Board and
collaborative. When consensus cannot be reached and the functioning of one or more centers|s Impalred,
those who are patties to the dispute will adhere to the foliowing eispute resalution procedure;

*  All partlss to the dispute will meat with the One-Stop Operator, Business and Career Solutlons
Canter (BCSC) Local Area Coordinator, and/or the Workfore Board Executive Oirector, If the Ona-
Stop Uperator, BCSC Coordinator and Exacutive Director Is/ire unable to resolve the dispute, the
dispute wilt be referred to the One-Stap Canter Accounta hillty Committes within ten working days
of the maeting with the Ons-Step Coordinator/Exscutive Diractor,

¢ ifthe Une-Stop Center Accountability Committee is Unable to resolve o dispute to the satlsfaction
of the partles to the dispute, the complaint shall be submitted in wrlting to the Exacutive
Committae of the Workforce Development Board within fiftaen working days of the initlal

disputs,
+  The Executlve Cotnmittea of the Workforce Develupment Board will avalusts the merit of the

dispute, consult with the One-Stop Operator and deslgnated representatives of the partjes in
dispute zad may attempt to resolvi the dispute shrough mediation. The Exacutive Committes
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shall have thirty working days from first hearing the dispute to issus a wiittan declston.

* If any parly to the dispute Is ot satisfled with the daclsion of the Executive Commlties, the
dispute will be referied to an independent councll appointad by the Chalr of the Baard and the
Chief Electad Offic/al,

¢ The action of the independent councll shall have thirty workdays to hear and make a deglsion on
the dispute and the action of the council shall ba finat.
For disputes ragarding IFA eosts, the following precedure will apply:

*  Partners will cormunicate any disputes with costs n the Ivoice or the adjusted budget to LWDR
14 In writhng, LWDB 14 will reviaw the disputed costs ftems and raspond accordingly to the Partner
within teh (10} days of recelpt of notice of ths disputed costs, When nacasss ry, LWDB 14 will
revisa the Involce and the adjusted budget upon resofution of the dispute.

*+ If a One-Stop parther appeals to the State regarding infrastructure costs, using tha process
deseribed In § 678,780, results In a change to the OneStop partner's infrastructure cost
coniributlons, the MOU must be updated to raflact the final One-Stop partner wfrastructure cost
cantributlons,

TERM OF MEMORANDUM OF UNDERSTANDING: This MOU shall remaln In effect untl terminated by the
repoal of the WIOA P.L. 113-128, or otharwise by actian of faw,

This MOU will be considered fully exectitad once ail slgnatorias have reviewed and slgned, and a signed
copy has been raturned to all partles, The MOU is en-going untess terminated eatller upen ninety-days
written notice to all parties via cartiied .5, Mail or other gquivalent means,

Any party may withedraw from this MoOU by glving written notice of Intent to withdraw at feast 90-calendar
days In advance of the effective withdrawal date, Notita of withdrawal shali be given to ali parties at the
addresses shown within this MOU, and 1o the contact persons so tisted, considaring any Infarmation
updates recelvad by the partles,

Should any One-Stop pariner withdraw, thls MOU shall remain In effect with resgract to the retaining
Partnars until 2 new MOU Is exacutad or the end of the curvent faderal program year {tuly through June),

The Workiorce Developiment Board (WDB) reserves the right to terminate the participation of any partner
upen 60-days’ notles If the partner's actions are inconsistant with the terms and conditlons of this MOL.

The MOU must be updated not less than every 3 years to reflact any changes in the:
a. signatory offictal of the Board
b, Ong-Stop partners
c. chlef elected officlals

d. One-stop Infrastructure fundlng, [WIOA 12}
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This MOU wilf be In effact from April 1, 2023, through June 30, 2025,

AMENDMENTS AND MODIFICATIONS: This Mermorandum of Understanding may be amended or
modiifted with review and consent of all partias, Amendments and modifications must be ssued in writing
to all parties and sent vla certifled U.5. Mall or aquivalent. The approval to changes are not required, Tha
changes will be effectiva 30-days from date of fssuance, Oral amandments or modifications shalf have no
affect, If any provision of this Memorandum of Understanding Is held Invalid, the remainder of the
memorandum shall not ba affectad,

SIGNATURES: Parties to this Memorandum of Understanding agres to all terms and conditions contalned
heraln by slgnature on the attached page deslgnated for thelr respactive arganlzation,

tcartify that | have read and understand the above Information and agrae to the terms outlined herein,

By slgning thls documant, | also certify that | have the logal authority to bind my agency to the terms of
this MOL,

mmw&lﬁmm“f N , l?ate:!‘_ﬂ}aﬁﬁ Llu:zhf}

Tricta Thompson, Chalrperson, LWDB 14

Matthew Jewell, CEO, LWDB 14

T-6- %3

Date:
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MEMORANDUM OF UNDERSTANDING
FOR
Local Workforcn Devalopment Board,/Ares # 14 River Parishos

Attachment A: Partles to the Agreement

Attachment B: River Parishes Business ahd Career Solutlons Centers and Contacts
Attachment Ct Administrativa Structure

Attachment i River Parlshes Buslness and Carser Solutions Centers’ Sarvices
Attachment & Referral Form and Consent to Release Form

Attachment F;  Infrastructure Funding (Budget Planning and Reconclliation }
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Attachmant A: Parties to the Agreement

Perinar Name

Program

Frogiain Aulforily

Rivar Panshos Communily Collogn

Adult Education aid Lllgracy

Bt Ghariga Partth Cammunlly Conter

AU Educelion e Tiesaoy (WIOA
12 bYA= Titla 1

Commmunily Servicas Block Grant

Comranily Services Black Grant Emplopani |
& Tralalng Programa
(A2 BCH001 of guq)

St Cirarlea Parfah Housing Aulhioriy

Houelag eng Urlian Davelommoat

Departmeal of sk and Urban
Davolopant {HU) - Exployment and
Tealalng Progtams
{WIGA 121 (B XEIOY)

River Pailehes Community Collago

Fagt-Sacondary Voanlionel Educaton

Cart D, Perking Coreor & Tockulon) Educalon
' Improveinan Act 2008

(20 1ISC 240}

Lavlsiana Refablfiniion Sorvicas

Yorallonal Relafitalion

Rehahilakon Act, Tla |, Paris A kB -
fohablltallon Ssrvicas Crirmisslon
{2086 )

Lovlsiana Caparimant of Ghikiren and Fainty
Serdeos

TANF

Socel Sacully Adt-~ Parla A, Tila IV (TANE)
{12082, 601 61 969}, sobjest b
subparageaph (C)

Bt Gharios Patsh Counc an Aging

Sanlor Communlly Sorvice Employment
Program

Okder Amarloane Adt Titio V- Bonfer
Communlly Service Employraent Program

{SCSEP) (42 USC 3086)

Lowlafena Werkforco Gomtiesion {LWC)

Trader Adustmont Act

Trede Act Tila 1, Chiaplor 2= Trade
Adjustmont Asslstance (TAA) (19 USG 2274)

Lowlstane Warkforce Conimisslon LWG)

Unernploymant Insuranae

Unempioymant Inswance {iily - {5 USG g5
____ [CRC Chaptor ¢141) )

Leulslanu Woikioroa Commlasloh (LWG)

Wonar-Peyser

WIOA Titls It - Wagnar-Payser Act Frograms
(20USC 45

Loutslena Warklarco Coniimlssion [LWG)

Jibs for Valeran's Progres

Vatera's Worklorco Programé - Crapior AT
of o 38, U3 Gore; WICA 121{(5){){B)(vi]

Locislana Workforea Commasion (TWG)

Migrant and Seasorsl Fenmworkerg

WIOA Titls T~ Migrent anel Soagonal Farm
Werkor Pragrams [2!: l}lsc 2912, 25 Us¢
219

Local Woxkfarea Devalopment Bowdiess 14

WIOA Titlo T Adull, Hilocatad Warker and

WIOA Tills 1 Adall, iakoeatod Worker and

Youth Programs Youli: Programs
MA Job Coms WICA Tilo 1~ Jcb Gorps E)ZD /30 28615600,
20 LISC 2001}

Motivalion Educatlon & Traflng, Tro,

National Farmworker Jobs Program {NFJR)

WIOA Tille ] ~Wigran) and Srasonal Fam
Workot Programs EZB;JSG M2, 29 URC
61

Ty Sacond Chanss Att Sadond Chongo Aol of 2007 progrearis,
Autharizad under escllon 242 (42 LS 0,
11592
A Natlva Amarlogn Peogran] WIGA, Tille [ - Native Ameriean Programs {29
USC 2014, 29 US$ 2919)
A YoulhBuiki

Note: LWDA 14 daos not surrently partner with a Youth Buikd, Jak Corp, Second Chance Act, or Native

Amerlcan Programs due to these programs not extsting within the wor

iforce devalopment area,
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Attachmant B: Rlver Parishes Business and Career Solutions Conters and Contacs

“Location | . T .
coda | (?enter Mﬂnl.a.-h%“w . ﬁen'ter Addrass Contact
Staphanle Bruning
5t. Chartes Parish Business | 737 Paul Millard Road, Waorkforee Investmant
1 ani Career Solution Canter | Sutte 2A Program Coardinator
{Comprehansive Center) Lutlng, LA 70070 (985) 783-5030
sheunlpa@steharlespny, net
Stephante Bruning
§t. James Parish Business . Werkforea Investmant
2 and Career Solution Center zﬁj‘c:‘igrlwg gg;"}f;st Program Coordtnator
[Afiiliate Center) ' {935) 783-5030
Staphanle Bruning
St.John tha Baptist Parish 1708 Chantilly brive, Workforce Investment
Business and Career
3 salution Canter Suite A Program Caordinator
[}!\fﬂll'ata Canter) LaPlace, LA 70068 {585} 783-5030
" shruntna@stchariesgov. net
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Attachimant €: Administrative Structure

Typs Entlty and Contact: Address: Eriall:
State Louistana Workforce Commission | 1001 . 234 3treet acates®lysla.poy
Workforce Office of Workforce Levelopment | Baton Rouge, LA 70804
 Agengy Ava Cales, Secratary
Administrative | Worktoree Development Beard 14 | 737 Paul Millard Road, lacolt@sicharlesaov.net
Entity Tammy Scott, Dlrector Sulte 24
Laltng, LA 70070
Fiscal Agent 5¢. Charles Parlsh Government 15045 River Ruad Rrlussory@steharlespav. ot
Finance Dapartment Hahnvile, L& 70057
Grant Dussom, CFQ
Chief Elected | St. Charles Parish Governmant 15045 River Road i@ atcharlnsgov. nat
Offictal Matthew tewell, Parish President Hahnvills, LA 70057

Local Worktorce Developroent Board 14 Partner Memorantdum of Understanding Aprll 1, 2023 = e 30, 2025
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Attachment [ River Parlsheg Business and Career Solutions Canter Servicas

River Parlshas Busihess and Caraer Solution Centers' Sarvices ary as follows!

Carear Sarvices:

L

21

3!

Dutreach, Intake and Orlantation: Outraach activitles tvalve the collection, publication, and
dissemination of Information on program services avallable and directed toward Jjobless,
ecanomically disadvantaged, and other (hdviduals. Intake is the process of collecting kbasic
information, &g, name, address, phone number, 55N, and all other required Information to
determine eligibility or ineligibliity for an individual’s program, Orlentation, whether offerad in
group setting, cne-on-onk, or eiectronically, Is the process of praviding broad Information to
customers to acquaint them with the services, programs, staff, and other resources at the
RPBCSCs, affiilates, or salf-service location,

Initial Assessment; For Individuals new to the workforca system, Initial assessment involvas the
gathering of basic information about skill levels, aptitudes, abilitles, barriers, snd supportive
serviee needs o recommend next steps and determine potential referrals to partners or
communlty resources,

Jeh Search, Placament Assistance ond Carear Counseling: Job search helps an individust seak,
lacate, apply for, and obtaln a Job, It may Melude but 18 not limited to: job finding sldlis,
orlentation to the labor market, resume praparation assistance, development of an Individual
Employment Plan, fob development, referrals to job openings, placerment services, [ob search
workshops, vocatiohal exploration, relocation assistance, and re~employment services such us
orlentation, skifts determination, and pre-layoff assistance,

Employmont Statistics-Lehor Market Information: Collect and report data about employment
levals, unemploytent rates, wagas and earnings, amployinent projections, fobs, tralning
resources, and careers; see New Orlaans (Reglon 1) LMi, www.lawarks.nit

Fligtble Pravider Parformance and Program Cost Information: Collectand provide information on;

A, Eligible training service providers {described in WIOA Section 122).
B, Eligibla youth activity providers (described Ih WIOA Section 123),
€. Rliglble adult education providers (described fn WIOA Title 1),

. Eligihle post-secondary vocational edusstion activities and vocational educational activities
avallable to school dropouts under the Carl Perking Act (20 USC 2304).

€ Elighle vocational rehabifitation pragram sctivities (described in Title | of the Rehabilftation
Act of 1973).

Local Performance Infortation: Collect and provide Information on the local area’s recent
perfarmarics maasure cwtcomas.

Supportive Services Informatlon:  Callect and provide informatlon on services such as
transportation, childcare, dependent care, housing, and needs-related payments that are
necessary to anabla an individual to participate In emptoyment and tralning activities,

Laa! Workfarce Davelopment Soard 14 Partnrer Memoranduns of Understanding Apill 1, 2028 = Jyne 30, 2028
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8. Eliglhility Assistance: Provide guldance to Individuals on eligibllity for other programs and on
financlal aid asslstance far training and educotion programs that are available In the local area,

9. Follow\p Services: Services provided to participants whe are placed in unsubsidlzad
employment, far nat fess than 12 months after tha flrst day of tha employment. These services
asslst those Individuals to malntain eraploymant or quallfy for premations with that employment.

10, Comprehensive and Speclalizad Assessments: A closer lnok at the skills levals and service neads

that may Indlude:
A, Dlagnostic Testing and use of other assessmant tools; and

B, In-dupth Interviewing and evaluatian to identify employment barders and appropriate
employrnant goals,

11. Indlvidual Emplayment Flan Developmant: Working with individuals to dentify thelr employment
goals, the apprapriate achlevement objectivas, and the apprapriate combinztlon of services that
will help the Individual achleve those goals,

12, Individual Counseling and Caraer Planning
13. Case Manegement: Far participants wha recsive training services undar WIODA Section 134{d}4),

14, Short-Term Pravocational Servicas: Gan Includa development of learning skilis, communlgation
skills, Interviawing skills, punctuality, persenal malntenance skills, and professional canduet, to
prapare indviduals for unsubsidized employment tralnlng,

Training Servnes: Services offered through a training pravider to help individuals upgrade their skills, earm
degreos and certifications, or otharwise enhance thelr employability through learnlog and aducation,
Types of training services include:

1. On-the Job Tralning (OJT}: Tralning by an employer that is provided to a pald participant whila
engrgad In productive work that |s Bmited in duration, provides knowledge of skills easential to
the full and adeguate performance of the job, and reimburses the emplover for the costs
nssoclated with training the OIT tralnea often calculated basad on a percentage of the trainee’s
wages,

2. Workplace and coaperative education; Programs that combine workplace tralning with related
tnstruction which may include cooperative aducation programs.

3. Tealning progvams: Operated by the private sector (Individusl Teaining Accounts ~iTAs)

4, Skills upgrading and retralnlng: Courses that prepare persons for entrance into a new ogeupation

through instruction In new and cifferent skills demanded by technaologleal thanges, Thesaeoursas

train Ineumbent workers in speclilc skills needad by that business or industry and that fead to
potential career growth and increased wages. This Includes courses that develop professianal
competencles that are partieularly relevant to @ vocationalfoctupational goaf. 1t must be
demonstrated that the tralnlng wili result in the workers’ acquisition of transfarable skills or an

Industry-recognized certification or eredantial.

fintreptenelitial training: Goordination with local employers and educatlonal institations

G. Job-readiness training: BCSC workshaps and refercals

w

Local Workforee Develepment; Board L4 Partaer Memorandum of Understanding Apdl 1, 2023 - funa 30, 2008
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Adult Edugation and Witeracy (ABLE) programs: Services o1 Instruction balow the past-secondary
level for individuals who are nat enrollad or required Lo be enrolled In sacondary school under
state Jaw and lack basle educationnl skills to enable the individuals to function effectively in
saclaty andon a Joh, Services Include, but are not imited to, one-on-one instruction, coursawork,
or workshops that pravide direction for the development and abillty to raad, write, and speak In
English, compute, and salve prablems, at levefs of proficlency necessary to functton {n soclety or
oh the Job,

Cugtomized Tralning: Tralntng that Is designed to meet the spaclal raqulrements of an employer
or group of employers and that is conducted with a commitmeat by the employar ¥ employ an
fndividual upon successful completion of the training and for which the employer pays for a
portion of the cost of tralning,

Employer Services:

L

2,

Employer needs assessment: Evaluation of amployer needs, parifoularly future hiring and taftent
neads.

Job pesting: Recelving and fllling of job epenings; searching resumes; providing access to a diverse
labor pool.

Applizant pre-screening: Assassing candidates according to the amployar's raguirements and
hiring needs; referring candidalas based on thaly knowledge, skills, and ablitias,

Recrultment essistences  Ralsing awareness of employers and job openings and attracting
individuals to apply for employment at a Wiring erganization, Specific activitles may Include
posting of employar announcaments, proviston of Jab applications, and hosting job fairs and mass
recrultmants,

Tralning sssistance: Providing training resources to enable employees to upgrade employae skills,
Introduce workers to new techinclagy, or to help employees transition into new positions,

Labor Market infarmation: Aceeys to information on laber market crands, statistics, and other
data related to the economy, wages, Industries, etc,

Employer Information and referval: Provision of Information on topics of interast to employers
such as services avallable In the community, local tralning providers, federal laws and
requirements, tax informatlon, oppranticeship programs, human resource practices, atien labor
certification, Incentive programs such as the Workforce Opportunity Tax Credlt {WOTC) or the
federal bonding program, atc,

Rapid Response and Layoff Aversion: Provision of services to pravent downslzing or closure, or to
asslst during layoff events. Strategles may include Incumbent worker tratning te avert fay-offs,
financing optlons, employee ownership optlons, placement assistance, worker assassments,
astabllshment of transition centers, labar-managemant committees, peer counsellng, ete.

Leeal Watkforen Oevalopivent Board 14 Partner Mamorundish of Undarstanding &pril 1, 2023 - Juna 30, 2029
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Attachment E: Reforral form and Consent to telense Form

Fartoar Reforral/Co-Earollment Form

{Plaasa complete and send with customer upon referval}

Referrel [} Go-Entolimant o

Date of Refarral/ Ca-Enraliment:

SN

customer mfarrnatiun' ) Lo

Nama‘
Address:
Phone f | Emalt;

HJRE HEGJSTIIATION Al f app! Iéants must he reglstared fn HIRE prmr to the completlnn ofa refarral

"ﬁlﬁeﬁ&'&ﬁ:?n‘é“ T "

AT S R e e s
Staff Nama: T stoffPhone: Staff Emali:

Client Resume In HIRE: Yas No Data/Time of Case Note: ST TTTTmTmmm—

Referrrng Partner f Agancy fnformaiion.

e . e e

Stuff Person: ” CoTTTT
Phone: rl:'malf- - S

Agency/Program Referring To:

' Reason for Refarral:

Local Workforce Davelopment Board 14 Parbner Memorandum of Undorstending Aprl) 1, 2023 ~ June 30, 2024
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Staff Signature:

Cilant Signature:

e i B LT P A

Follow Up:

P A

For BESC Use Only:

8 Date Rocelvad: inftlals:

Locit) Werkforce Developinent Board 14 Pastner Memorandum of Understanding Apr 4, 2023 — June 30, 2025
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RELEASE OF INFORMATION

Customer Name:

By signing and dating this Infarmation release form, | allow the appropriate persons or agancles to acesss
and share my parsonal information, as It specificatly partning to my particlpation In one or mora parther
programs within the River Parlshes Businass and Carear Selutlons Center. | alsp consent to the releass of
relevant Information to potential employers n regard to sscuring additional services and amployment.

tunderstand that this Is a couperative effort by agancles Involved to share Information that will lead to
better utiization of cormunity resources and balter cosparation amongst our sgencies to best meet my
reeds,

) agree to allow an employer to release any information that will assist me In meating the employment
varification atrd follow-up procedures required for thu Rivar Parishes Business and Career Solytions Centar
Program.

| understanc that all information (written, varbal or other) will vemaln confldential,

This cansent to releasa is valid for the period of my participation In any of the partner programs (ingl,
follow-up perlod} within the River Parishes Businass and Career Solutions Center Program or until

otherwlse spucifiad.
| undarstand that at any time | have tha right to ravoke this consant,

Customer Signature Data

Locat Wotkforen Pavalopment Board 14 Partner Mematandum of Undarstanding Aprll 1, 2023 ~Juna 30, 2025
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Partner Referral Dascriptions

flver Porishes Community College [(RPGC) | Programs Post-Secondary  Varational
Education/Community Collega

RPCC o_ffers programs and ¢ourses with the potentlal result of a degree or certificate. Academic
programs prepare studants for transfur to four-year Institutions, satlsfying and rewarding coraers, or
pargnnal growth and fulfiliment,

St, Chatlas Pavish Council on Aging | Program: Title V - Dlder American Act
Saplar Communlty Service Employment and tralning for older workars who are currently unemployed,
Departrvont of Childron and Famlly Services (DCFS) | Programs: SNAR, TANF

DCFS Is working to keap children safe, helping individuals and families becoms self-sufficient, and
providing safa refuge durlng disasters,

Supplemental Nutrition Assistance Program (SNAP]

Provide monthly henefits that heip aligihle low-income households buy the food thay nead for
good haalth

Tampurary Assiatanes for Needy Famblies {TANF)

Provides time limitad, assists families with chlidren whan the parents or sther responsible
relativas cannat provida for the family's baslc neads.

§1, Charles Parish Housing Authovity | Program: Housing and Urban Developrent (HUD)
Resources to provide a decent home and sultable living environmant for low-income fam!lias
River Parlshes Compunity Collega {RPCC) | Program: Adult Education

Reviaw basic math, reading, language, algebra, tost-taking, and writing skills | Prapare for the HISET
(formerly GED), ACT, $AT, School Entrance Tests | Proprare far smployment tests | Galn skills veruired
for securing employment | Nafresh skifls in preparation for college | Most programs are frea of charge

Louislana Workforee Conmfsslon {LWC), Office of Workforca Bavalopment {OWD) | Programs:
Migrant and Seasonal Farmworkers (MSFW), Jobs for Veterans, Yrade Adlustmant Act (TAA), Rapldl
Raspungy, Wagner-Payser, Yocational Rehablfitation Servicer

LWC's vision Is to make Louistana the bast place in the country to get a job or grow a businass, and
tha gosl is to be the country’s best warkforce agency, Tha mission Is simple and stralghtforward ~ we
put people to work.

Migrant snd Seasonal Farmwaerkers (MSFW)

Under the Migrant and Seasonal Farmworker Protection Act (MSPA), the Office of Workforea
Davelopment provides services to migrant and sepsonal farmworkers that are “quantitatively
propartionate and qualitatively equivalent” to all jobseekars. This means that MSFWs should

Loval Workforea Davalopment Board 34 Partasr Mamorandum of Understanding Apvl 1, 2023 - June 30, 2025
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recelve all workforce development services, benefits and protections on an equitable and non-
discriminatory basls {i.e,, career guldance, tasting, Job dlevalopmant, training, and job reforral).
MSPA also provides for Monitor Advocates, who are responsible for ensuring that services
pravided are Im accordance with fedaral repulations (20 CF.R. 651-658) and the Workforce

invastmant Act,
Johs for Vetarans

Veteran services provide employment assistance and trainlng opportunitles to Voterans and ethar
eliglble ndividualg, mainly Job assistance, job and tralning raferral and job placement.

Trade Adjustment Act {TAA)

The Trade Adjustmant Asslstance program provides services ta workers wha lose thelr jobs or
whase hours of work and wagas are reduced hecause of Intarnational competition, TAA sarvices,
which are offered at no cost, may include tralning awards, job search and relocation allows nees,
incomea suppott and health coverage tax cradits,

Rapld Respansea

Rapld Respanss Is an arly intervention service that helps workers affected by major layoffs and
plant closings qualify for new jobs, The goul of the program is to transition workers info ra-
amployinent as quickly as passible. LWC host orientation sasalons that intraduce workers to the
re-amployment, retraning and support services available to them. Workers facing layotf are
encouraged to attand schedulad sesslons so they're aware of the full array of no-cost benefits
offarad to particlpating employers and employees,

Unemployment Insurance (Ui}

Ul is & program designed to provide tempaorary financial assistence to workers who earn shough
wages during a designated base period, who are unemployed through no fault of thelr own, and
meaet all othar aligibility requirements,

Wagner-Poysery

Faderal [aw that “asteblished a natlonwide system of publlc employment officas, known as the
Emplaymant Service”,

Voerational Rehabilitation Services

Laufslana Rehabilitation Servicas {LRS) assists peopla with disabliitles te obtain or malntain
employment andfor achleve Independence In thelt communities by providing rehahllitation
services and warking cooparatively with business and other communlty reseurces, Frograms
avaliakile Incluck: Vocational Rehabllitation (WR), the Randolph-Sheppard Frogram, Independent
Living Pragram Part 8 and the Independent Living Qlder Blind Program. LIS offices are located In
the New Orlearns, Baton Rouge, Houma-Thibodaux, lafayetie, Lake Charlas, Alexanciria,
Shrevaport and Monrae reglons.

Local Warkforee Development Roard 14 Partner Memorandim of Understantting April 1, 2023 — fune 30, 2026
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Motivationat Educational aisd Tratning (MET) | Prograny: Netional Farmwarker Jobs Program

MET providas academk: ant vorational training to redgrant and seasonal farmworkers, with the objective
of furtherlng economie self-sufficiency. Services free of charge: Yecational Skitls Tralning, Occupational
Certificates & Llcenses, Customized Tralning, Joh Readiness Skilis Tralning, Work Expetlance Trainlng, On-
the-Joh Tralnlng, Computer Literacy, Trainlng, Agrieuftural Upgrade Training, ESL Trainlng, Pasticide Safety
Tralning, Diract Job Placement,

Lacel Workforad Deva'opment Board 14 Partngr Mamorandum of Understanding April 1, 202% ~ Juaa 80, 2025
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Attachment F: Infrastructure Funding Agrecsmant {IFA)
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ATTACHMENT Fi infrastructura Agreement {IFA)

The purpose of this section is to establish a financlal plan, including terms and conditions
to fund the services and operating costs of the River Parishes Business and Carcor
Solutlons Centars {AJCs). The Partias to thls Infrastructure Funding Agreament (IFA)
agres that [oint funding Is & necassary foundation for an Integrated service dellvery
systam, The goal of the opsrating budget s to develop a funding mechanlsm that;

* Establishes and maintains the workforce delivery system at o level that mests the
needs of tha Job seekers and busingsses In the River Parishes area

* Reduces duplication and maximizes program impact through the shating of
services, resources, and technologles among Partners {theraby improving sach
program's effectiveness)

* Reduces overhead costs for any one partner by streamtining and sharing financlal,
procuramaent, and facllity costs

* Ensures that costs ara apprapriately shared by the Workforce Systomn Parthers by
datermining contributions based on the proportionate use of the Business and Career
Solutions Centers and relative henefits received, and requbring that all funds are spant
salaly for allowable purposes in & manner consistont with the applicable authorizing
statutes and all other applicable laga) requirements

The Partners conskier this operating budget {as follows) the master budget that Is
necessary to maintain the BCSCs:

« Infrastructure costs (See Attachment 1F)

All tosts must be included In the IFA, sllocated aceording to Parthors' propottisnate use and
relative benafits recelved, and reconcilad on a quarterly basls agafnst actun) costs incurred and
adjusted accordingly. The ane-stop operating budgut will be transparant and negotiated among
Partnars on an egquitable basls to ansure costs are shared appropriately, All Partners should
negotiate in good faith and saek to establish outcomes that are reasonable,

Fundlng Types:

+  Cash: Cash funds provided to the Local WDB or s designee by one-stop Partnars, elther
directly or by an interagency transfar, or by a third party.

s Non-Cash: Expanditures incurred by ohe-stop Partnars on behalf of the one-stop center
andfor non-cash contributions or goods or services tontributed by a Partner program
and used by the one-stop cantar,

* Third-Party In-Kind: Contrlbutlons of space, aguinment, technology, non-personnegl
services, or gther like items to support the infrastructure costs assoclated with one-stop
operations, by a non-oha stop Partner, to support the one-stop centar In ganeral or
support the propartienate share of ona-stop infrastructure costs of a spucific partner.

M



Infrastructure Funding Agreement
ATTACHMENT 1F
Master Operating Budget
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Attachment 1¢

WDE-14 Rlver Parishes Businass and Caraar Soluttons Center (BCSK)

Mastor Oparating Budget
Comt Catagory Tost Item Allocation Base Cost Per Voar
infrastructure Lense - Divett Spave Dirett Square Footage $25 635,60
Infrastructurs Loase « Shiared Space Diresct Squara Footaga $2,550,08
Modifled Direct $quare Footage
Infrestructure  [Lease - Conf, Rmn./Spare Difice/Comp, Lab | (Nen-Co-Lacated) §8,179.04
(nfrastructure [Lease » Commen Spaca {RR's/Bl/Kichan)  {Putzentae of Total Staff Hours £3,755.84
Infrastructure  [Talecom and Intemat Percentage of Total Skaff Hours $20,000,00
infrastructure  I0ffice Supplias Percentage of Total Staff Hours $10,000,00
fnfiastructure  IPpstage and Fralght Pertantage of Tota) Staff Hous $5,000.00
Infrastructure Office Equipment Rental Parcentage of Total Staff Hours $10,000,00
Infrastructure Ihauranca Dlrack Square Footage $15,000,00
[infrastructurs JUtiitfas Percantags of Total Staff Hours $15,000.00
Infrastructure Offlca EdUipmant Percentage of Yotal Staff Hours $16,000,00
Total lafrastructure Costs:)  $125,010.36
Total Cost By Allacation
Dlrec Square Footage $43,078.64
Maditlad Diraet Square Fostage iNonCo-Located) $8,179.04
Percantage of Total Staff Hours $73,756.85
Grand Total: $125,010.56

It




infrastructure Funding Agreement
ATTACHMENT 2F
Cost Allocation Methodology
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Attachmont 2¢

WOB-12 River Parlshas Ruslness ahd Carear Solitions Canter (BCSC)
Cost Allocatien Mathodology

Gast ltem Allocation Base Cost Per Month | CastPer Vaar
Laase - Diract Space Plrext Squure Footage 32,14047 $25,605,640
Lease - Sharaed Space Dirget Saunre Footage §199.47 . $2,390,08
Moulfled Dlract Square Footage
Lavsg « Canf, Rm,/Spare Office/Comp. Lab_|{Non-Co-Lotated) 468159 58,179.04
Lensa » Cornron Spave {RR's/BR/Kitchen] {Percentage of Tote] Staff Hars $312,99 43,755,84
Talecom and intarnet Percentage of Tota) Staff Howrs $1,666.67 $20,000,00
Ufflee Suppliog Parcentage of Total Stalf Hours $R31.33 §10,000.00
{Postaga and Pralgi Percantago of Total staff Hours 5416.67 §5,000.00
10fics Iquipment Ktantal i"ercantage of Total Staff Hours $823,33 $10,000.00
Fﬁsuranca Pirgct Syuira Footage 51,250,00 £15,000.00
Utflities Peccentage of Yotal Staff Hours $1,250.00 515,000,600
{officd Equipment Percantags of Total Staif Rours $823.43 $10,000.00

Total INfrastrukture Coms:] | S148,010.98

2a




Infrastructure Funding Agreement
ATTACHMENT 3F

Square Footage Payment Ratio
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Infrastructure Funding Agreement
ATTACHMENT 4F
Percentage of Staff Hours
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Infrastructure Funding Agreement
ATTACHMENT 5F
Monthly Allocated Share of Total Costs by Partner
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MEMOHANDUM O UNDERSTANDING
FOR
Local Workforca Development Board/Aren i 14 fiver Panishes

tha MOV, find it accurately reflects & generat underttanding of thels rols nsa Partnerin the One-
Stop Centers, and agreg 4y paeticipate In and Fully support af of the proceduras, palidas and
pricedures, and Infeastruckure sat forth thereln without raservation, The person(s) Sining this
MOU an behoi of pach Partner and/ar Its argantzation reprogent that thay are duly sutharized hy
the Partwer snd/or its organizalion to akecute this Memorandum of Understanding onlte behap,

Printed Nama;
St Charles farish Louneld on Aging

Pragram; Title ¥ Stdar Amgricans Act

W/ls

Date




MEMORANDUM OF UNDERSTANDING
’ FOR
Local Workforce Devalopmant Board/Area # 14 River Parishas

By EXECUTING THIS MEMORANDUM OF UNDERSTANDING {MOU), as evidenced by the
Slgratures set forth below, all partles represent that they have recalvad & sopy of this MOV,
have reviewed the MOU, find It accurately reflacts a general understanding of their role as o
Pariner In the Ona-Stop Centers, and egree to partlcipate In and fully support ol of the
procacdures, policies andl procedures, and Infrastructure set: forth therain without reservation,
The persan(s} sighing this MOU on bahalf of sach Partner andfor its ofganization reprasent that
they ar duly authorized by the Partnar and/or its organlzation to execute this Memaotandum of
Undetstanding on its hehalf.

Printed Namag:
§t. Charles Parlsh Housing Authority

Pragram: Housing and Urban Development (HUD)

%Mﬂ-ywﬂat/},@ww/ C}wm"? fﬂﬂﬂ 3

Slgnatlire



| MEMORANDUM OF UNDERSTANDING
FOR
Local Workforce Development Board/Area # 14River Parishgs

By EXECUTING THIS M EMORANDUM OF UNDERSYANDING (MOU), a5 evidenceq by the
signatures set farth below, all partes reprosent that they have racelved a cppy of this MOU,
have raviewed the MOLY, find It accurately reflacts a gengral undarstanding of their role as a
Partnar fn the OneStop Centers, and agrea 1o participate in and fully support all of the
procaduras, polizies and procedures, and Infrastructure sot forth therein without reservation.
The person(s) signing this MOU on behalf of aach Partner andfor s organization represent that
thay #re duly authorized by tha Partner sndfor its orginization to execute this Memoranium of
Understamding on its bahalf,

Printed Nameg: Mr. Quintin Yaylor
Chancalior, River Parishes Community College

i 4 1801

emin . Tarer ol ¥4 3L LoD . e
Signatose N pate

Please Inltiol for each program:

Adult Educatfon snd Lteracy o

Post-Secondary [ Vocationat Education G




MEMORANDUM OF UNDERSTANDING
' FQR
Local Workforee Davelopment Board/Area i 44 Rivar atlshes

By EXEGUTING THIS MEMORANOUM OF UNDERSTANDING (MOU), as evidenced by the
signatures sat forth balow, all patties veprasent that they have recelved a copy of this MOU,
have reviawed the MOU, find it aceurately reflacts a general understanding of thalr role as a
Parther in the OneStop Centers, and agree to participate (o and fully support wll of the
procedures, policles and proceduray, and infrasiructure set forth theraln without resetvation,
The person(s) slgning this MOU on behalf of each Partnar and/er its organtzation represant that
they ate duly autharized by the Fartner and/or Its arganizatton 1o exacute this Memorandum of
Undarstanding on its hahal,

Printed Name; Kandace Bowman, Workforce Doveloprant Coowdlinator
Motlyation Education & Tralnlng, Ine. (MET)

Program; National Farmwaorkas Jabs Program (NFIR}

, W 06/30/2023
Sigriture Date




MEMORANDUM OF UNDERSTANDING
FOR
Local Waorkforce Invastment Board/Ares B 14 River Parishes

By EXECUTING THIS MEMORANDUM OF UNDERSTANDING (MOU), ns evidenced by the
slgnatiires set forth below, all partles reprasant that thay have recelved o copy of this MOU,
hava reviewed the MOU, find it accurately reflocts a genaral understanding of thelr role as o
Partoer In the One-Stop Centers, and agree to particlpate In and Fully support all of the
procadures, policles and procedures, and Infrastructure set forth therein without raservation.
The personts) signing this MOU on behalf of aach Paztner andfor Its arganfzation represent that
they are duly authorized by the Partner and/for its organization to execute this Memorandum of

Understanding on Its behalf.

Printed Name: Lorrle Brigas
Daputy Assistant Secretary, Department of Ghildren and Family Sarvices (DCFS)

! Dipltaly stgnad by Lorrie

£ ot Bl
Lorrie Briggs baeaoscszs LGB 6/26/2023
Signatura B R Initials Data

Please inltia! for auch program:

Tamporary Asslstance for Neady Familles (TANF) lab




MEMORANDUM OF UNDERSTANDING
FOR
Local Woikforce Development Board/Area B 14 River Parishes

By EXECUTING THIS MEMORANDUM OF UNDERSTANDING (MOU), as evidenced by ths
signatures set forth below, all parties represent that they have received a copy of this MQU,
have reviewed the MOU, find it accurately reflects a general understanding of thelr role as a
Partrter in the One-Stop Centers, and agree to participate In and fully support all of the
procedures, policies and procedures, and Infrastructure set forth therein withaut reservation.
The person(s) signing this MOU on behalf of each Partner and/or its organization represent that
they are duly authorlzed by the Partner and/or Its organlzation to execute this Memorandum of
Understanding on its behalf.

Printed Nare: Ava Cates
Lotrisiana Whyrkforce Commission, Office of Workforce Development

it Coto P 1/al23

Siéﬁéfure ) initials Date

Please inftial for each program:

Migrant Seasanal Farmworkers {MSFW)

tobs for Veterans
Trade Adjustment Act {TAA)

Rapid Response

Wagnar-Peyser

Vocational Rehabhilitation Services {LRS)




